SYNDICAT DES SERVICES PUBLICS
HAUTES ECOLES

INFO GREVE
STRIKING AT UNIL

PRACTICAL QUESTIONS FOR THE MOBILISATIONS IN
NOVEMBER 2025

The purpose of a strike is to bring as many activities as possible to a halt,
with the ultimate goal of completely shutting down a workplace. Strikes
are an important moment in the dynamics of a hattle. It allows:

. to demonstrate the level of employee dissatisfaction and directly
influence ne,gotiations, in this case with the cantonal government
(“Conseil d’Etat”);

. to debate and prepare actions, as it frees up time;

. to inform colleagues ahout the demands and convince them to join
the movement in solidarity.

The aim of the strike is to stop as many activities as possible, the
ultimate goal being the complete closure of the workplace.

It is therefore essential to prepare this moment so that it is visible, to
get as many colleagues as possible involved, and to build lasting
employee collectives. Our strength lies in our numbers!

RIGHTS AND DUTIES DURING A STRIKE
Once a strike is deemed lawful (see art. 52 LPers), as is the case for 18" 25
and 26" November 2025, strikers:

e will face no sanctions. Union activities and the strike cannot be
recorded in your personal file (art. 101, RLpers);

e will not be paid for hours not worked, which is why the SSP has a fund
to compensate its members;
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o must report of their participation in the strike to their direct supervisor
within 48 hours after the strike (art. 132, RLPers);

e have no obligation to inform their hierarchy in advance of their
participation. If your supervisor asks about your intentions, the
simplest answer is “l don’t know yet.”

In some sectors, a minimum service must be organised (see the SSP website
for details). Higher education institutions are not on the list of sectors
concerned by this minimum service, except for departments where safety
requires a picket line (e.g., building services).

If you have a course or seminar to give on the day of strike, you have to inform
your students that it won’t be given. We advise you to explain at the begining
of the lesson why you are not teaching that day.

BEFORE THE STRIKE

|t is essential to prepare properly to make the strike visible, to involve as
many colleagues as possible, and to build lasting employee collectives. Our
strength is in our numbers!

Together, you should:
e form or join a strike committee or coordination group;
e decide on the format (full day, afternoon, etc.);

e collect the individual commitments of each of your colleagues (the
most effective way is to talk to each one directly);

e plan a programme for the day (picket lines, information sessions, etc.);

e notify the SSP of the planned actions, public statements, and list of
strikers. We keep an updated list of mobilised sites.

ON THE DAY OF THE STRIKE

Since employment relations are suspended during the strike, strikers
organise their time freely. We invite you to:

o make the strike visible (with banners, posters, etc.) and send photos to

the SSP;
ssp @ vaud
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e join the picket lines that will be held in front of each building from the
morning;

e hold a strikers’ assembly on-site, for instance to decide on the way you
will remit the list of strikers and to decide on the continuation of
mobilisations;

e inform the SSP of the number of strikers.

INFORMING THE DIRECTION

As the obligation to inform the employer (the direction) must be fulfilled
within 48 hours, your superiors cannot require you to give advance notice of
your individual participation in the strike. If your superiors ask about your
Intentions and that you don’t want to tell them, the simplest response is to
say, “l don't know yet.”

SUBMITTING THE LISTS OF STRIKERS

We recommend submitting a list containing the names of all participants and
the number of strike hours for each person. This list must be submitted within
48 hours after the strike to the rectorate of UNIL, which must sign a copy as
proof of its submission. Strike reports forms for the 18" of November and for
the 25" of November are also available on our website for individual
completion, though the collective list should be prioritised.

ssp @ vaud

AVENUE RUCHONNET 45/ CP 1324 /1001 LAUSANNE / VAUD@SSP-VPOD.CH / 0213410410
WIWIW.SSP-VAUD.CH / FB: SYNDICAT SSP VAUD


https://api.unil.ch/newsunil/v1/api-newsunil/resources/document/1762339954544.D1762811164367?2025-11-10T21:46:44.147
https://api.unil.ch/newsunil/v1/api-newsunil/resources/document/1762339954544.D1762811167870?2025-11-10T21:46:44.147

‘g SYNDICAT DES SERVICES PUBLICS - HAUTES ECOLES - INFO GREVE

REIMBURSEMENT OF WAGE DEDUCTIONS FOR THE STRIKE
The employer does not pay for strike hours. These will be deducted from your
salary slip for the current or following month (deducted hours will be
indicated). Since the SSP has issued a strike notice for the day, its members
will be fully reimbursed for the duration of the strike (including for people
who joined up to midnight on the day before the strike).

To receive compensation:
e join the SSP no later than the day before the strike;

e send a copy of your payslip to vaud@ssp-vpod.ch, specifying a postal
account number (CCP) or your IBAN.
INFORMATION ABOUT MOBILISATIONS AGAINST THE BUDGET CUTS

JOIN US: TAKE THE STEP!
Now is the time to join the SSP!

e The SSPis a union that fights! It relies on the collective mobilisation of employees through
actions, demonstrations, and, when necessary, strikes

e Union secretaries support members, e.g., in case of conflicts with their employer or for
checking employment contracts, payslips, etc. Members are accompanied and advised
throughout all procedures. Legal representation and protection are included in your
membership fee

e Membership fees contribute to the strike fund (something not all professional associations
have), which is crucial during a strike. This fund compensates members for lost wages

o The SSP offers free training courses to members on their rights, Swiss laws, pension
systems, feminist issues, and many other topics

e As a feminist union with a majority of women, the SSP was the driving force behind the
2019 Women'’s Strike in Switzerland

Joining the SSP means strengthening the workers” movement. Unity is strength!
Membership information
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